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About this document:
Purpose: This Student Behaviour Policy and procedure outlines the College approach to promoting a purposeful, vibrant learning environment. The College actively promotes the values of determination, aspiration, responsibility and empathy. Positive behaviours are key to living these values.
	Complied by: Gareth Ivett
	Date:  October 2023

	Committee: Board of Directors
	Date agreed by Directors: November 2023

	Review Cycle: (annually, 2 years, 3 years): 3 years
	Review Date: October 2026



Wellbeing in our Trust
We may be affected by poor physical and mental health at times during our lives and it is important the appropriate support is available in a timely manner.
Health and wellbeing is everyone’s responsibility and we encourage an open and honest culture whereby anyone can discuss any issues they may have.
The Trustees of Creating Tomorrow take the health and wellbeing of all employees seriously and are committed to supporting our staff. The Trustees ensure that support for staff is available through:

· Effective line management
· Commitment to reducing workload
· Supportive and professional working environments
· Employee support programs
· Health Assure (confidential counselling support available through Perkbox account).
· Education Support: telephone number 08000 562561 or website www.educationsupport.org.uk
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1.	POLICY STATEMENT

[bookmark: _Hlk147481470]This Student Conduct Policy and procedure outlines the College approach to promoting a purposeful, vibrant learning environment. The College actively promotes the values of determination, aspiration, responsibility and empathy. Positive behaviours are key to living these values.

In promoting a purposeful and vibrant learning environment this policy acknowledges the importance of recognising and valuing positive behaviours, through a range of locally agreed methods within each campus. This policy also recognises the importance of having clear, consistently applied conduct procedures that provide a means of addressing behaviours that are not aligned to the expectations outlined in this policy.

The College is committed to supporting the learning and achievement of all students; any conduct action taken is intended to encourage an improvement in behaviour.

The approach adopted in this policy is specifically designed to replicate an approach that may be adopted by an employer. This supports students’ knowledge, understanding and readiness for the workplace, providing an essential bridge between a school approach and the working world.

2.	SCOPE OF POLICY

All students will be covered by this policy and accompanying procedures while on college premises, on work placement or at any other time when they are under college supervision. The scope of this policy also covers times outside of college supervision where the individuals conduct and subsequent association with the college may bring it into disrepute.

There may be some instances wherein students with a learning difficulty/additional need/mental health considerations are not able to effectively engage with a conduct process. It may also be the case that a conduct process would have a significant detrimental impact on the individual. This decision will be made on a case-by-case basis by the Senior Leadership Team and is by exception. In this instance, a personalised approach may be used as an outcome for a Level 3 and 4 intervention as opposed to a conduct hearing. If the outcome of this is that the student is fit to undertake a conduct hearing, then this process will be enacted.

If English is not the student’s first language the college will provide support from appropriate services.

· Local Authority
In all cases the College will adhere to the conditions contained in the contract with the relevant local authority and responsibilities under the SEND Code of Practice. Liaison with the relevant local authority will be undertaken by a member of the senior leadership team as appropriate.

3.	TYPES OF BEHAVIOUR

This policy and procedure links very clearly to the commitments made when a student signs the Creating Tomorrow College Student Code of Conduct. The code identifies what is expected of students in relation to their studies and their general behaviour and is signed by all students at the start of their course.

Any behaviour which breaks a commitment made in the Creating Tomorrow College Student Code of Conduct, the Student/College contracts, or in any other College Policy documents may be regarded as misconduct and result in conduct action.

Minor problems of misconduct or unsatisfactory performance are best dealt with promptly and informally by tutors or members of staff that they line manage. Only when such problems persist should more formal steps be taken, as described in Sections 13-16 of this document.

Gross misconduct refers to serious offences as described in section 17 of this document. Allegations of gross misconduct are likely to result in an immediate temporary suspension and, pending the outcomes of an investigation may lead to permanent exclusion.


4a.	DAMAGE TO PREMISES AND EQUIPMENT

Students may be asked to pay for the cost of vandalism/damage to property or equipment where this is a result of the student’s behaviour.

4b STUDENTS WORKING REMOTELY/ON-LINE

Where education is taking place remotely, it is important for staff and students to maintain professional practice. When communicating online with parents and students, staff should:
· communicate within college hours as much as possible (or hours agreed with the college to suit the needs of staff)
· communicate through the college channels approved by the senior leadership team. In this case that will be: Teams, Zoom or College emails.
· use college email accounts (not personal ones)
· use college devices over personal devices wherever possible
· not share personal information
· instruct students not to use Teams as a personal chat space and advise them that their conversations will be monitored. Any inappropriate behaviour will be dealt with accordingly

5.        SUMMARY OF LEVELS IN THE STUDENT CONDUCT PROCEDURE

The Student Conduct Policy has different levels in place in order to provide students with support to address issues at an early stage, to set targets and implement strategies to overcome any difficulties.

The levels of the Conduct Procedure are as follows:

· Cause for Concern
· Level 1 Intervention (verbal warning)
· Level 2 Formal Intervention (written warning)
· Level 3 Final Intervention (final written warning)
· Gross Misconduct (level 4 – possible exclusion)

6.	AUTHORITY TO TAKE ACTION 

All staff have a responsibility to reinforce the standards of behaviour that are outlined within the Student Code of Conduct.


7.	CRIMINAL ACTIVITY

The College reserves the right to report criminal activity to the police and/or to advise victims of such activity of their right to do so. If an incident is subject to a police investigation, the College will defer conduct action pending the outcome of those investigations and any criminal proceedings which may follow. In exceptional circumstances the College may also take the decision to suspend the student until the outcome of the proceedings is known.


8.	SUPPORT FOR STUDENTS DURING THE CONDUCT PROCESS

At all levels, the staff conducting the conduct process will:

· Act impartially and not take sides
· Outline the circumstances that have led to the conduct process to give the student a chance to put their case forward
· Inform the student of what will happen next.

9.	CONDUCT PROCESS OVERVIEW (please refer to this part of the policy for interventions L1, L2 & L3)

At levels 1 to 3 of the student conduct process, a meeting will be arranged with the relevant staff lead who will agree and set clear targets with the student concerned. The student’s tutor will make every effort to work with the student to deal with any underlying problem that may be contributing to the unacceptable behaviour or performance and may direct the student to additional support such as mentoring, counselling or learning support if required.
Tutors will support all staff that work with the student by completing a Positive Behaviour Plan (appendix A).

A review date will be diarised at an appropriate point to monitor progress that the student has made towards achieving the agreed targets. Where a student has not engaged with the process in place, the next level of intervention will be initiated.

Dependant on the intervention level a letter will be sent to all stakeholders confirming the outcome of the review meeting.

All notes, comments, actions and outcome letters will be logged on Arbor at all levels of intervention.


10.	PARENT/CARER INVOLVEMENT

The College is committed to, with the consent of the student/intern, keeping all stakeholders including parents/ carers informed of the progress of students who are under the age of 18, or between 19-25 with an EHCP, and parents/carers will be kept informed and involved through levels 2, 3 and 4 of the process* (*Please see section below on Safeguarding).
Sponsoring employers of work-based students will also be kept informed and involved through levels 2, 3 and 4 of the process.


Safeguarding

Please see the Vulnerable Adult, Child Protection Safeguarding Policy. Any decision not to inform a parent/carer of a warning can be made by a College member of staff if they believe that this would be detrimental to a student’s welfare. This should be noted on the warning and on the Arbor record. In such cases the Designated Safeguarding Lead will be informed.

11.	SUSPENSION

In cases of alleged gross misconduct, a student may be suspended. Members of the College Senior Leadership Team have the authority to suspend a student for up to 5 College working days. In exceptional cases, pending wider investigation, a temporary suspension may last for an indefinite period, in these cases clear justification for the decision will be provided to all parties involved. This authority can be delegated to members of the Senior Leadership Team, as needed. The suspension is made pending an interview with an Investigating Manager assigned by the Senior Leadership Team member who has suspended the student. A parent/ carer must be informed, as soon as possible.

Suspension is always without prejudice and is not a judgement on the situation or a student, there may be some occasions when immediate action is required to remove a student from College premises. It is not a punishment and it is expected that students will continue to complete work from home as appropriate. It is the responsibility of the tutor to ensure that work is sent. Where more than one student is involved in an incident it is normal for all students concerned will be suspended.

12.	MANAGED ABSENCE

In some instances, there may be a need for students to be asked not to attend college due to safeguarding concerns. In the event that there is assessed risk of harm to a student, then they will be asked not to attend for a period of time until a meeting can be held to explore the situation in more depth. This is not a formal suspension and is not a signifier of blame, rather it is a period of absence that is enacted by a Designated Safeguarding Lead, with approval from the Lead for Safeguarding, to ensure all parties are safe. This should be for a period no longer than 5 working days and work should be sent to the student by the tutor so that learning is not interrupted. An hearing may take place (as detailed in sections 14-17) as appropriate once an investigation has been conducted by a Designated Safeguarding Lead.

Examples of this type of Managed Absence include

· Suicide attempts that require a Wellbeing Review prior to return,
· Receipt of information received from the police pertaining to suspected involvement in high-risk activity.
· Acts of aggression/violence where it is unclear who is the instigator and/or those actively involved in the process e.g., incident that has taken place off site


13.	CAUSES FOR CONCERN (Informal Warning)

A cause for concern is typically raised when a student is starting to demonstrate that they might be at risk of non- completion of a programme of study, and should be dealt with initially by the student’s tutor. Specific supportive actions should be proposed in order to address the key issue(s) identified.

Records of incidents, interventions and any informal warnings should be logged on Arbor by the tutor as a “cause for concern” within comments section, together with any recommended actions.

The student concerned should be informed that repetition of such misconduct is likely to lead to formal action (as detailed in section 14-17 of the policy)

14.	LEVEL 1 INTERVENTION (Verbal Warning)

This level of intervention is typically initiated when a tutor or job coach has one or more of the following concerns about a student’s behaviour;

· [bookmark: _Hlk147904091]Non-application to work in class
· Unjustified absenteeism or lateness
· Poor attitude to completing work
· Regularly unprepared for lessons
· Inappropriate language
· Minor breaches of College rules or the code of conduct
· Not wearing a student ID (if required)

The meeting may result in a verbal warning being issued which will be recorded on Arbor and potentially recorded in student progress meetings until the end of their programme.

PLEASE REFER TO SECTION 9 REGARDING HOW THE MEETING AND SUBSEQUENT REVIEW OF PROGRESS WILL BE MANAGED


15.	LEVEL 2 INTERVENTION (Written Warning)

This intervention is typically initiated by a Personal Tutor when there has been a failure to achieve the action plan put into place during a level 1 intervention and when concerns such as the following arise; they should come straight to this level:

· [bookmark: _Hlk147904148]Disruptive behaviour
· Initial instance of bullying (see appendix b for definition of bullying)
· Continued unjustified absenteeism or lateness
· Continued poor attitude to completing work
· Regularly unprepared for lessons
· Continual non wearing of student ID
· Minor damage to property
· Minor health and safety infringements
· Deliberate academic misconduct e.g., plagiarism

A review meeting will be called to explore the behaviours.

The meeting may result in the student being given a formal written warning which will be recorded on Arbor and placed on the student’s file until the end of their programme and may be taken into account for further programmes. The formal written warning must be agreed with a Campus Leader (or a Senior Leader in the absence of a Campus Leader), prior to being issued.

PLEASE REFER TO SECTION 9 REGARDING HOW THE MEETING AND SUBSEQUENT REVIEW OF PROGRESS WILL BE MANAGED


[bookmark: _Hlk147482795]16.	LEVEL 3 INTERVENTION (Final Written Warning)

This level of intervention will be typically initiated by a Campus Leader (though there may be instances where a member of the Senior Leadership Team initiates this level) when there has been a failure to achieve the Level 2 action plan and when concerns such as the following arise; they should come straight to this level:

· [bookmark: _Hlk147904590]Minor levels of aggression/bullying/harassment towards other students or staff
· Discriminatory behaviour/comments of any kind
· Abuse of any college facilities
· Unacceptable behaviour towards College neighbours, partner organisations or their property
· Serious concerns regarding student behaviour or academic performance that, following investigation, have been judged to have not amounted to gross misconduct.

Where a student has not engaged effectively with actions that were agreed during previous intervention stages, and there are no valid reasons for this lack of progress, the student may be excluded. The repeated failure to engage with mutually agreed actions will be deemed to amount to gross misconduct and as a result could lead to permanent exclusion. The evidence linked to this decision will be reviewed by the Principal or their nominated representative prior to being communicated to the student involved.

A student permanently excluded by the college must be informed in writing of the reasons for their exclusion and of their right to appeal (see Sections 11 and 13 of this document).

17.	LEVEL 4 INTERVENTION, Gross Misconduct – (Final Written Warning or Possible Exclusion)

This intervention will be initiated, by a Senior Leader, either when there has been a failure to achieve the Level 3 action plan or when concerns such as the following arise; they should come straight to this level:

· [bookmark: _Hlk147904847]Being in possession of a weapon;
· Theft or deliberate damage to property;
· Actual or threatened violence;
· Sexual or racial harassment;
· Misuse of the Internet;
· Extreme inappropriate use of social media (e.g. recording and/or posting acts of aggression, violence or sexual behaviour);
· Possessing or dealing in illegal items; being under the influence of drink or non- prescription drugs;
· Placing other students, staff or members of the public at risk of significant harm;
· Repeated incidents of bullying and harassment;
· Significantly disrupting the learning of others.

In the event of a serious incident of alleged gross misconduct and when the student’s presence on campus may be detrimental to the College community and/or prejudice the investigation of the incident, a student may be suspended pending the investigation as described in paragraph 11 of this document. The student concerned will be notified, in person, by phone or email, of the allegation and the name of the Investigating Manager. Parents/carers will also be informed.

The Principal will appoint an Investigating Manager who will typically aim to arrange for the student to be interviewed by the Investigating Manager as appropriate to the nature of the incident, within 5 College working days of the suspension. Although in some circumstances this period maybe extended.

When a student is interviewed as part of an investigation, they have the right to be accompanied by a supportive party e.g., a family member, parent/ carer/ employer/ or member of the campus class-based team. Other parties involved in the incident will not be permitted to attend. Representation by a lawyer will not be allowed.

The Investigating Manager will typically report within 5 College working days and the Principal will decide either to dismiss the allegation and reinstate the student immediately, or to convene a conduct hearing. In the event that a hearing is to be held, the Principal or nominated member of SLT, will lead the hearing. In some cases, the Designated Safeguarding Lead will attend, at the discretion of the Principal or nominated member of SLT. The outcome will be recorded on Arbor and a letter outlining the outcome provided to the student.


18.	LEVEL 4 - HEARING PROCEDURE - GROSS MISCONDUCT

If there is to be a hearing, it will normally be convened within 10 College working days of the conclusion of the investigation. The hearing will be led by the Principal or nominated member of SLT. The student will be contacted asking them to attend the hearing and informing them of their right to be accompanied by a supportive party e.g., a family member/ carer/ employer/ class-based team representative. Other parties involved in the incident will not be permitted to attend nor will legal representation.
 
Copies of all reports, statements etc. arising from the investigation, will be considered at the hearing. These will be sent to the student a minimum of 3 working days before the meeting to allow them to create an informed response. In the event that CCTV/mobile phone footage is to be included in the hearing, this will not be sent to the student due to GDPR.

The student must indicate in writing at least 2 working days before the meeting that they will be attending. This must detail the names of those who will be accompanying them. Failure to attend a meeting for any level of the conduct procedure does not necessarily mean it will be postponed. If there is no significant reason for non- attendance communicated, the conduct hearing can go ahead without the student’s presence. The case can still be discussed and the student will be notified of any decision. The student’s general attendance record and the specific reason for absence on the day of the interview or hearing will be taken into account when the decision is taken whether or not to proceed with the conduct hearing.

During the meeting minutes will be taken by someone nominated by the hearing lead the lead will outline the purpose of the meeting and invite the student to provide an account of the incident.

After the formal hearing the nominated hearing lead may decide to suspend the student until a final decision is reached.

Notification of the decision on what action, if any, is to be taken will be given in writing normally within five working days of the formal hearing. If the student is under 18, parents/carers will be informed of the outcome of the hearing (please see note on Safeguarding under Section 9).

The hearing lead may decide to permanently exclude the student and, if so, will advise the Chair of Directors of this decision. Exclusion takes effect immediately. However, students will be advised of their right to appeal against the decision to exclude (please refer to the Appeals process). As exclusion takes effect immediately, permission to continue the course or programme pending the appeal will be at the discretion of the nominated senior post-holder.

Students excluded from College will not be considered for re-admission within the same academic year of the exclusion and will only be considered for re-admission if there is strong impartial evidence that the issues that lead to exclusion have been addressed.

Copies of reports, statements and minutes from the hearing will be retained on My Concern in line with statutory guidance.


19.	RIGHT TO APPEAL

A student has the right to appeal against the decision of a conduct hearing, appeals may be made to the Student Appeals Panel.
 
An appeal must be sent, in writing, to the Principal, no later than five College working days following receipt of written confirmation of the conduct hearing’s decision or the decision to exclude.

Appeals shall only normally be permitted on the grounds of:

· New evidence
· Decision did not take account of all evidence
· Procedural irregularity

20.     THE APPEAL HEARING

An appeal hearing will normally be convened within 10 College working days of receipt of the letter of appeal. The panel will include a minimum of two people who will be either Senior Leaders of the College, Senior Leaders of Creating Tomorrow Academies Trust or Directors of Creating Tomorrow College, who have not been involved in any of the previous stages of the investigation.

The student may be accompanied by a supportive party e.g. a family member, parent/guardian/employer or class-based team representative. In the case of non-attendance, the appeal will not be heard and the conduct action stands.

The appeal panel will not re-hear the case as presented to the conduct hearing, but will concentrate on the grounds for the appeal, looking at new or additional evidence.

The appeal panel may uphold the appeal and dismiss the penalty imposed by the conduct panel, reduce the severity of the penalty or reject the appeal. It is not empowered to increase the severity of the penalty. The decision of the appeal hearing will be confirmed in writing within five College working days. The decision of the appeal panel is final.

21.	PHYSICAL INTERVENTION

In some circumstances, staff may physically intervene to prevent a student from:

· Unsafe behaviour such as causing harm to themselves or others;
· Damaging property.

Incidents of physical intervention must:

· Always be used as a last resort;
· Be applied using the minimum amount of force and for the minimum amount of time possible;
· Be used in a way that maintains the safety and dignity of all concerned;
· Never be used as a form of punishment;
· Be recorded and reported to parents/carers

At Creating Tomorrow College staff are trained to use approaches that focus on de-escalation techniques and will use physical intervention as a last resort under our duty of care, acting ‘in loco parentis’.

Staff must consider if the use of physical intervention is necessary, reasonable and proportionate. If a physical intervention has happened, the staff involved MUST complete the relevant section of the Arbor incident form and log the time, date and duration of intervention, type of physical intervention, witnesses and the rationale behind it.

Parents/Carers, with consent from the student, will be informed if a physical intervention has taken place with the young person by the tutor or Campus Leader as appropriate before the young person arrives at home.  If the physical intervention happens at the end of the day, then the parents/Carers should be informed as soon as practicable.

It is the responsibility of those involved in the physical intervention to ensure that parents/carers are informed and as part of their responsibility to themselves ask for debrief as required.

Debrief will be with a member of the Leadership team and will be recorded on Arbor which enables us to reflect and develop safe practice.

22.	CONFISCATION
Any prohibited items (listed below) found in a student’s possession will be confiscated. These items will not be returned to students.

· knives or weapons
· alcohol
· illegal drugs
· stolen items
· fireworks
· pornographic images
· any article that the member of staff reasonably suspects has been, or is likely to be, used to commit an offence, or to cause personal injury to, or damage to the property of, any person (including the student).

We will also confiscate any item which we believe to be harmful or unsafe. These items will be returned after discussion with senior leaders and parents/carers as appropriate.

Searching and screening students is conducted in line with the DfE’s latest guidance on searching, screening and confiscation.

23.	UNDERLYING APPROACH TO MANAGE BEHAVIOUR
At Creating Tomorrow College, we have a range of approaches and strategies which support students to understand expectations, identify and label their own emotions and feelings and to reflect on their own behaviour choices as detailed below

Protective Behaviours:
Protective Behaviours (PBs) provides a framework for personal safety, self- esteem, resilience and confidence building. It is an internal process where each person applies the ideas to their own unique experience. It encourages self-empowerment and brings with it the skills to avoid feeling unsafe. This is achieved by helping students to recognise and trust their intuitive feelings (Early Warning Signs) and to develop strategies for self-protection. The Protective Behaviours process encourages an adventurous approach to life which satisfies the need for fun and excitement without violence and fear.

There are two themes which are explicitly taught to all students and revisited on a regular basis.

“We all have the right to feel safe all of the time”

“We can talk with someone about anything even if it feels awful or small”

All students are supported to have a network of support which identifies adults in college and at home who they can talk with if they are feeling unsafe. 

Students are taught to recognise their own signs when they are beginning to feel unsafe and these are known as ‘early warning signs’. Students identify physical feelings such as butterflies in their stomach, heart beating faster and clammy hands. This supports students to be able to self-regulate and this in turn increases their emotional literacy.

Protective behaviours use the language of safety and refers to all behaviours as ‘safe’ or ‘unsafe’. At Creating Tomorrow College, we will use this in all conversations to reinforce;

“Feelings are just feelings”
“Thoughts are just thoughts”
“Behaviour is a choice”


A Restorative Approach:
At Creating Tomorrow College, we have high expectations of our students. We encourage all students to try their best to achieve their goals. They should be supported in understanding that it is the responsibility of staff and students to uphold and maintain our college values and ethos. For occasions when this is proving not to be the case, we use restorative approaches to help students understand the impact of their actions and how to put it right.

We believe that by using a Restorative Approach we are giving students the skills to independently make better and more informed choices in the future. Restorative approaches encourage students to think about how their behaviour affects others, both students and staff. It helps them to develop respect and responsibility. If a student in our college has been negatively affected by someone’s behaviour, we will try our very best to make sure they feel that it has been put right for them and that it will not happen again. If a student has shown unsafe behaviour, they will be asked to put things right and change their behaviour so it does not happen again. The aim is for a Restorative Approach to allow ALL parties to have their say AND be listened to.

About Restorative Language:
When our students find themselves in conflict or upset we will ask them:

What happened?
What were you thinking at the time? 
What were you feeling at the time? 
Who has been affected?
What needs to happen to put it right?

We might also say to our students:

What would you do differently next time?
How do you think you would you feel if this happened to you?

Most situations can be dealt with by working through these questions. The aim is that the outcome is fair for everyone. If somebody is upset, we aim to make them feel better. If someone has done something wrong, we support them to take responsibility for their actions and try to fix the situation.

Restorative process
Restorative processes bring those harmed by conflict and those responsible for the harm, into communication, enabling everyone affected by a particular incident to play a part in repairing the harm and finding a positive way forward

Dialogue with your students: Having a reflective and restorative dialogue with students is a powerful way to communicate and repair the harm that has been caused.

Debrief: Students and Staff may need a period of time to debrief after an incident has happened. This may be in the form of some quiet time out or a conversation with another member of staff.

Arbor: Real time notifications are sent to the Director of College This allows staff to see any behaviours which have happened during the day and then a dialogue can be opened up between the staff and student to unpick the behaviour and follow the restorative steps to put it right.

Some students will need more support and this may involve other members of the college staffing team

Equality for All:
We understand and respect that all of our students are different and provide a college experience that is accessible and appropriate for all our students. Through careful monitoring, should it present itself as necessary, we will seek the support and guidance of other professionals.


Linked policies

Admissions Policy

Vulnerable Adult, Child Protection & Safeguarding Policy & Procedures

GDPR Policy
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Positive Behaviour Plan
	Name:  
	DoB: 
	Plan No: 
	Date: 

	Medication: 
	Nominated member of staff to oversee the plan: 



Behaviour Target: 

Planned response to appropriate behaviour including strengths and praise points:
· xxx
· xxx

Triggers (common situations / behaviour known to result in the need for positive handling)
· xxx
· xxx
Description of observable behaviour:
· xxx
· xxx

Preferred supports / bridges / de-escalation (strategies that help to CALM the situation)
	Verbal advice
support
	
	Reassurance
	
	Time out offered
	
	Time out directed
	

	Humour
	
	Choices/consequences
	
	Distraction
	
	Success reminded
	

	Remind rules, rights,
responsibilities
	
	Offer limited choices
with help
	
	Avoid confrontation
	
	Repeat simple clear
directions
	

	Other:  
	




Identification of risk:
	Describe the risk: 

	Is the risk potential or actual?  


	Who is affected by the risk? 





How likely is it to occur? Not frequent

Numerical Risk Assessment 1-10
	
Behaviour (level)                                               1     2     3     4     5   6     7     8     9     10
Including violence to staff / pupils


	
Social / emotional (level)                                   1     2     3     4     5     6     7     8     9     10




Risk reduction management including effective Positive Physical Intervention
	Measures
	Options
	Benefits
	Drawbacks

	Proactive 
Interventions



	
	
	

	Next level 
interventions



	
	
	


	Intervention to
Adverse outcomes




	
	
	



Review date:  



Appendix B – Defining Bullying

At Creating Tomorrow College we believe that everyone has the right to feel safe all of the time and that we have a responsibility to create and maintain a safe and secure environment for students and adults alike. All incidents of bullying (including perceived bullying) are recorded electronically on Arbour and members of the Leadership Team are alerted immediately.

Bullying is not an inevitable part of college life, or part of growing up and we believe that we should work together to make our college a happy, enjoyable and safe place for all.

Bullying is defined as the repetitive, intentional harming of one person or group by another person or group, where the relationship involves an imbalance of power.

Bullying is, therefore:
· Deliberately Hurtful
· Repeated, often over a period of time
· Difficult to defend against

Bullying can include:
	
Type of bullying
	
Definition

	
Emotional
	
Being unfriendly, excluding, tormenting

	
Physical
	
Hitting, kicking, pushing, taking another’s belongings, any use of violence

	
Racial
	
Racial taunts, graffiti, gestures

	
Sexual
	
Explicit sexual remarks, display of sexual material, sexual gestures, unwanted physical attention, comments about sexual reputation or performance, or inappropriate touching

	
Direct or indirect verbal
	
Name-calling, sarcasm, spreading rumours, teasing

	
Cyber-bullying
	
Bullying that takes place online, such as through social networking sites, messaging apps or gaming sites



1
info@creatingtomorrowcollege.co.uk   |   www.creatingtomorrowcollege.co.uk
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